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Jury Awards $522,000
In Discrimination Suit

By Carrie Mason-DraiTen
ETAFF WIHTER

An Indian immigmant whe worked for the
Robert Flan Corp. has won a racial discrimi-

o it_totaling more thon S5O0,
against the He hased muic-insurance
COmpany. :

Rajagopala Raghavendr, who worked for
the insurer Eurmthﬂ:u &8 A computer pro-
ool mannger, t n su-
pervisor repeatedly singled him
oul for harsh treatment beenuse
u:‘ m&in culm'd and cultur-
n nd and then wron
Fully fired him. ol

Ajury in US, Distriet Court in
Uniondale agreed with his
claims, and alter a 64%-day trial
returned & unanimous verdict in
I'm"nr -nd" H.Ehﬂ'h’ﬂﬂll L4 ] Hl.!ﬁ
31, It awarded him $375,000 in
punitive damages and 147,000
im back pay.

G fwﬁi&ﬂ; vindicated about
the diserimination 1 had sufersd
al this eompany,” Lthe Hicksville
resident anid. *'T felt the Robert
Flan had taken away my dignity
and the dream this eountry had
toy offer me.™

The judge’s decision, expected June 2, could
uphold, smend or dizmiss the verdict. In fact,
the company, which denies the charges, is
hoping that the judge will dismiss them,

“There's a terrible irony here,"” aaid Stu L
vin, Robert Plan's senfor vice president lor
corporate affair=. “We are o COETIULITY thnt
really built stself an environment whers ev-
ervbody succesds on their merits,” and, he
added, "We cortainly categorically deny that
there was any reason ather than performance-
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based issues thal bed to his dismissal.”
HKapghavendra, 36, who hns extensive com-
puter experience and two master's degrees,
started working for the company in Seplem-
ber, 1994, Soon after, he snad, h:mmr
told his small =al to stop reparting o him,
The supervisar has since loft the sompany Lo
“pursee an opportunity on her own,'” Levin

aaid.

vendra =aid that when
he questions to clarify ex-
pn-l:l'.nd work on a prn_i'rcf.. the for
mer supervisor, who 8 white,

woild often scream at him. On
b= :I'mll:h:y.:he tald him that ke

neded Lo “oome up o speed,”

If he enme lale lo a meeting
hecause hie wasn't tald abost &
im timee or was returning from a
trip, he alleged she would stop
the mecting and uwpbraid him,
OHhers reporting directly to her,
all white, weren't subjected to
the same treatment, he said.

Then in Febroary, 1005, she
fired him, saying that his perfor-
mance was not up to her expes-
tntions, A few months later, he
fale=d l;nmp]uin!.n with the Equa.!
Employment Opportunity Commission and
the New York State Division of Human
Rights, The EECC ssued a “right to sue"" |
ber, allowing Rashavendra to lake his case to
oourt.

“The jury looked ot the way the plaintiff
wis breated,” said Raghavendra’s co-counsel
Rick Ostrove, “and it compared that to the
way similarly situsted people were breated,
and [ believe that they found he was treated
lesss favorably.”
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